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COMMUNITY SCHOOL Wellbeing Policy
Purpose

To establish Kerry Street Community School's framework for promoting and protecting the safety,
wellbeing, rights, voice, and participation of all students. This policy supports the creation of a child-safe
culture where students are respected, heard, included, and protected from harm. It outlines responsibilities
for maintaining safe, inclusive, and supportive environments, ensures compliance with legislative and
regulatory obligations, and reflects the School's philosophy, values, and commitment to student agency,
wellbeing, and belonging.

Scope

This policy applies to all members of the Kerry Street Community School, both on school grounds and during
any offsite school activities, including excursions, camps, incursions, school events, and online interactions
connected to the school. It covers:

A. Employees

B. Volunteers

C. Parents/Carers

D. Students

E. Visitors to the school

Statement of Commitment to Child Safety and Wellbeing

Kerry Street Community School is committed to providing a safe, inclusive, respectful, and supportive
environment where every child is protected from harm and supported to thrive.

As a relationship-rich, child-centred learning community, we believe child safety is fundamental to everything
we do. We recognise the rights of children to be heard, respected, included, and protected, and we actively
promote student voice, agency, wellbeing, and participation in decisions that affect them.

We are committed to creating physical, emotional, cultural, and online environments that support safety,
belonging, and learning. We promote a culture where concerns are taken seriously, children know how to
seek help, and all members of the school community understand their responsibilities in keeping children
safe.

We recognise that child safety is strengthened through strong partnerships with families and the wider
community. We work collaboratively with parents, carers, and relevant professionals to support the wellbeing,
inclusion, and development of every child.

Kerry Street Community School is committed to the cultural safety of Aboriginal and Torres Strait Islander
children and to providing an inclusive environment that respects and values diversity. We are committed to
supporting children with disability, neurodivergent children, children from culturally and linguistically diverse
backgrounds, and children of all genders, identities, and family structures.

We take all concerns, disclosures, allegations, and indicators of harm seriously and respond promptly in
accordance with our legal and ethical obligations. Through our values of Connection, Compassion, Courage
and Curiosity, we are committed to ensuring every child is safe, heard, respected, and supported to thrive.
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Responsibilities
A. Board

1.

Review and endorse this policy in consultation with relevant parties.

2. Oversee governance systems to ensure child safety is prioritised and embedded across the
school.

3. Ensure the Principal implements effective child-safety practices.

4. Receive notification that mandatory reports, reportable conduct notifications, or critical
incidents have been lodged, without personal or confidential details.

5. Monitor patterns or trends in child-safety concerns as reported by the Principal, and support
continuous improvement.

6. Ensure the school maintains compliance with relevant legislation, Registration Standards, and
the Child Safe Standards.

7. Support a culture that promotes the safety, wellbeing, inclusion, and participation of all
students.

B. Principal

1. Oversee the development and implementation of the policy and related procedures across the
school.

2. Ensure staff understand their child-safety responsibilities and receive appropriate induction
and training.

3. Maintain safe recruitment practices, including WWCC compliance for staff, volunteers, and
contractors.

4. Respond promptly and lawfully to child-safety concerns, disclosures, and reportable conduct
matters.

5. Maintain accurate and secure records of incidents, concerns, and actions taken.

6. Ensure supervision, risk assessment, and behaviour guidance practices meet duty-of-care
requirements.

7. Ensure inclusive practices and reasonable adjustments for students with disability, in line with
the Disability Discrimination Act and NCCD.

8. Promote cultural safety for all students, with a specific commitment to Aboriginal students.

9. Provide the Board with notifications and de-identified trend reports as required.

10. Ensure appropriate Codes of Conduct are developed in collaboration with stakeholders,
understood and signed by all community members.

11. Ensure safe recordkeeping and information-sharing practices in accordance with the Privacy
Act 1988.

12. Ensure appropriate procedures and systems are maintained to support child safety,
wellbeing, supervision, inclusion, and behaviour guidance.

13. Ensure appropriate procedures are maintained and implemented for responding to child

protection concerns, bullying, online safety incidents, missing students, family law matters,
and other risks to student safety.

C. Teaching Staff

1.

Provide active supervision, and exercise reasonable care to prevent foreseeable harm to
students, and maintain safe, respectful learning environments.

2. Uphold professional boundaries and follow behaviour guidance expectations.
3. Identify and report concerns about child safety, wellbeing, bullying, abuse, neglect, or
grooming immediately to the Principal and/or any required external bodies.
4. Follow all procedures for excursions, camps, online safety, communication, and physical
contact.
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Use professional judgement to balance risk with student learning and development, and
implement activities and learning experiences in line with approved risk assessments.
Provide reasonable adjustments for students with disability as part of curriculum delivery and
supervision.

Complete mandatory training in duty of care, risk assessment, and child safety.

Verify identification of any unknown adult collecting a student.

Ensure risk assessment documentation is understood and followed during all offsite activities.

10 Promote inclusion, respect, cultural safety and student voice.
11. Support student wellbeing through consistent, supportive and trauma-informed practice.

D. Non-Teaching Staff, Volunteers and External Providers
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Comply with the school’s Code of Conduct and Child Safety procedures.

Hold a valid Working with Children Check when required.

Maintain professional boundaries and follow all child-safe practices.

Never work unsupervised with students unless expressly authorised by the Principal.
Provide supervision only when formally delegated by teaching staff or the Principal.
Follow the directions of staff and the Principal at all times.

Report any concerns, disclosures or safety risks to the Principal immediately.

Support inclusion and implement reasonable adjustments as directed.

Follow school procedures for communication, online safety, first aid, and physical contact.

E. Administration Staff

1.

Ensure all employees, volunteers, external providers, visitors to the school and community
members comply with sign-in procedures and receive an appropriate induction.

2. Confirm that all external providers have minimum levels of insurance.

3. Accompany external contractors when onsite during school hours.

4. Track and maintain all records and inform relevant parties iffwhen documents need
renewing.

5. Support staff in maintaining student records and contact details.

6. Communicate visitor protocols clearly to all community members.

7. Ensure student information and child-safety records are stored securely and shared only with
authorised staff.

F. Students

1. Treat others with respect and kindness.

2. Follow safety instructions and behaviour expectations.

3. Report anything that makes them feel unsafe or concerned.

4. Ask for help when needed and participate in decision-making opportunities.

5. Read, understand and follow the KSCS Student Code of Conduct.

6. Respect individual differences and help create an inclusive environment.

G. Parents/Carers

1.

Read, understand, sign and follow the KSCS Community Code of Conduct.

2. Support the school’s child-safe culture, expectations, and behaviour standards.
3. Provide accurate information relating to their child’s medical, behavioural, cultural, disability
or safety needs.
4. Communicate concerns about their child’s safety or wellbeing promptly.
5. Model respectful behaviour and contribute to a positive school community.
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6. Provide consent and required information for student participation in activities outside of
school grounds.

Related Legislation
A. Associations Incorporations Act 2015 (WA)
Children and Community Services Act 2004 (WA)
Civil Liability Act 2002 (WA)
Criminal Code Act Compilation Act 1913
Disability Discrimination Act 1992 (Cth)
Equal Opportunity Act 1984 (WA)
Occupiers’ Liability Act 1985 (WA)
Privacy Act 1988 (Cth)
School Education Act 1999 (WA)
School Education Requlations 2000 (WA)
Sex Discrimination Act 1984 (Cth)
Teacher Reqistration Act 2012 (WA)
Work Health and Safety Act 2020 (WA)
Work Health and Safety Requlations 2022 (WA)
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Workers’ Compensation and Injury Management Act 1981 (WA)

Related Standards, Frameworks, and Schemes
A. Commonwealth Child Safe Framework 2020

B. National Principles for Child Safe Organisations

C. Reportable Conduct Scheme (WA)

Related Policies and Procedures

Child Safety and Wellbeing Manual
Enrolment and Fee Policy and Procedures
Crisis and Emergency Management Policy
Digital Technology and Devices Policy
Human Resource Management Policy
Community Engagement and Communication Policy
Environment and Facilities Policy
Behaviour Guidance Policy

Concerns, Complaints, Disputes Policy
Work Health and Safety Policy

Data and Information Management Policy
Risk Management Policy
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Definitions

A.

B.

K.

Child Abuse: Physical, sexual, emotional, psychological harm, neglect, family violence,
exploitation, grooming, or exposure to harm.

Child Safe Culture: A culture in which child safety and wellbeing are embedded in everyday
practice, decision-making, and relationships, and where children are respected, listened to, and
protected from harm.

Child Safety Incident: any concern, disclosure, allegation, or event that affects or could affect
the safety or wellbeing of a student.

Duty of Care: A legal obligation to take reasonable steps to protect students from known or
reasonably foreseeable risks of harm, including physical, psychological and environmental harm.
Mandatory Reporter: Teachers, registered nurses, psychologists, police, and boarding
supervisors under the Children and Community Services Act.

Non-Delegable Duty: The school's governing body retains ultimate accountability for student
safety, even when tasks are delegated.

Reasonable Care: The level of care expected based on the situation, taking into account the
student’s age, health, ability, the activity, environment, and other circumstances.

Reportable Conduct: Conduct by an employee or volunteer involving sexual offences, grooming,
physical harm, significant neglect or ill-treatment of a child.

Risk Management: The process of identifying, assessing, mitigating and monitoring risks to
student safety.

Supervisor: Any adult (staff, volunteer, external provider) engaged to actively supervise students,
under direction from school staff.

Wellbeing: A state where a student feels safe, supported, included, and able to learn.

Contact Person

Enquiries relating to this policy should be directed to the School Principal or Board Chair.

Version Control and Review

Version

Next

Date Reviewed Reviewed By Changes Made .
Review

1.0

Amalgamation of Duty of Care policy with Bullying,

Principal & KSCS Child Safety and Wellbeing, Excursion, Camp and
Board Activities Policies to create new Child Safety and

Wellbeing Policy. Aligned against AISWA guidelines.

19/11/2025 S1, 2026

2.0

Added a Statement of Commitment to Child Safety and
Wellbeing. Reviewed and updated responsibilities,
related policies, and legislative references. Clarified

alignment with the School's philosophy, values, student S2, 2026

voice, and child-safe obligations. Minor amendments to

improve consistency with the School's policy
framework.

Principal and KSCS

2/06/202
02/06/2025 Board
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