
Doc Name: Behaviour Guidance 
Policy 
Revision Date: 06/04/2026 

1 of 4 Next Review: S2, 2026 

 

 
 

Purpose  

To support all students at Kerry Street Community School to develop the skills, understanding, and strategies 
needed to participate safely, respectfully, and meaningfully in the school community. 

This policy establishes a consistent, whole-school approach to behaviour guidance that prioritises prevention, 
early intervention, and responsive support, including responses to complex behaviour and situations where 
safety is at risk. 
It promotes positive relationships, student agency, and inclusive practices, recognising that behaviour is 
influenced by individual needs, development, and context. 
Behaviour guidance practices are fair, proportionate, and procedurally sound, and align with legislative 
requirements and the school’s duty of care. 
This policy is supported by the KSCS Codes of Conduct, including the Student Code of Conduct, which 
outline the expected behaviours of all members of the school community. 
Scope 
This policy applies to all members of the Kerry Street Community School community in all school-related 
contexts, including on school grounds, during offsite activities, and in online environments where applicable:   

A. Board 
B. Principal 
C. Employees 
D. Parents, Carers and Community Members 
E. Students 

Responsibilities  
A. Board 

1. Endorse and review this policy. 
2. Maintains oversight of the school’s approach to behaviour guidance.  
3. Monitors trends and risks through de-identified reporting provided by the Principal termly at 

Board meetings.  
B. Principal  

1. Leads the development, implementation, and review of this policy. 
2. Ensures behaviour guidance practices are applied consistently, fairly, and without 

discrimination. 
3. Maintains overall responsibility for student and staff safety (duty of care). 
4. Ensure behaviour expectations and processes are clearly communicated to the school 

community.  
5. Supports staff in implementing behaviour guidance approaches, including access to 

professional learning, guidance, and external expertise where required.  
6. Ensures procedural fairness is applied in all significant behaviour matters, including 

investigations, decision-making, and communication. 
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7. Ensures documented plans (e.g. Behaviour Support Plans, Risk Management Plans, 
Collaborative Action Plans) are developed, implemented, and reviewed for students requiring 
additional support.  

8. Oversee the management of serious incidents, including:  
a) Investigation and response 
b) Communication with families 
c) Completion of required documentation 

9. Ensure appropriate reporting of critical or reportable incidents in line with legislative and 
regulatory requirements.  

10. Monitor behaviour data and trends to inform school improvement.  
11. Facilitate access to external supports, including allied health professionals, where appropriate.  
12. Make decisions regarding suspension or exclusion in accordance with legislative requirements, 

procedural fairness, and school policy. 
13. Ensures appropriate documentation, record keeping, and secure management of behaviour-

related information. 

C. Teaching Staff 
1. Implement behaviour guidance practices in line with this policy and associated procedures.  
2. Maintain safe, inclusive, and engaging classroom environments.  
3. Teach, model, and reinforce expected behaviours and community agreements. 
4. Use professional judgement to respond to behaviour in a way that is relational, restorative, and 

developmentally appropriate. 
5. Support students to reflect, problem-solve, and repair harm.  
6. Respond to behaviour early to prevent escalation. 
7. Document and report behaviour incidents in line with school processes. 
8. Communicate and collaborate with Parents/Carers regarding behaviour concerns.  
9. Develop and review documented plans for students where required.  
10. Seek support from leadership when behaviour escalates or presents a risk to safety. 

D. Other Staff: 
1. Support the implementation of behaviour guidance practices in accordance with this policy and 

associated procedures.  
2. Maintain safe, respectful, and supportive environments in all school contexts. 
3. Build positive relationships with students that contribute to a safe and respectful environment. 
4. Follow guidance from teaching staff and leadership when responding to behaviour. 
5. Use appropriate strategies consistent with the school’s approach. 
6. Report and document behaviour concerns in line with school processes. 
7. Seek support from teaching staff or leadership when behaviour escalates or presents a risk to 

safety. 
8. Be aware of and follow relevant individualised plans where required. 

E. Parents, Carers and Community Members 
1. Support their child to understand and follow the KSCS Student Code of Conduct. 
2. Work collaboratively with the school to support their child’s behaviour, wellbeing and 

engagement. 
3. Engage in respectful and constructive communication with staff when concerns arise. 
4. Support agreed strategies and individualised plans developed to assist their child.  
5. Communicate relevant information that may impact their child's behaviour, wellbeing or 

participation in learning. 
6. Engage in meetings and planning processes where additional support is required.  



Doc Name: Behaviour Guidance 
Policy 
Revision Date: 06/04/2026 

3 of 4 Next Review: S2, 2026 

 

7. Follow school processes when raising concerns, in line with the Concerns, Complaints and 
Disputes Policy.  

8. Contribute to a respectful and safe school environment in line with the Community Code of 
Conduct. 

F. Students 
1. Engage in a manner that supports a safe, respectful, and inclusive learning environment.  
2. Participate in the development and understanding of community expectations, class 

agreements, and the KSCS Student Code of Conduct. 
3. Develop awareness of their behaviour, its impact on others, and strategies for self-regulation. 
4. Engage in restorative processes to repair harm and rebuild relationships where required.  
5. Seek support from staff when needed, including when concerned about their own or others’ 

behaviour.  

Prohibited Practices 

Kerry Street Community School explicitly forbids the use of:  

• Any form of child abuse 
• Corporal punishment 
• Degrading or humiliating punishment  

These practices are not permitted under any circumstances. Behaviour guidance practices must uphold the 
dignity, safety, and wellbeing of all students and align with the school’s duty of care and child safe obligations. 

Related Legislation  
A. Criminal Code Act Compilation Act 1913 (WA)  

B. Disability Discrimination Act 1992 (Cth) 

C. Disability Standards for Education 2005 

D. Equal Opportunity Act 1984 (WA) 

E. Privacy Act 1988 (Cth) 

F. School Education Act 1999 (WA) 

G. School Education Regulations 2000 (WA) 

H. State Records Act 2000 (WA) 

I. Work Health and Safety Act 2020 (WA) 

J. Work Health and Safety (General) Regulations 2022 (WA) 

Related Policies and Procedures  
A. Behaviour Guidance Procedures 
B. Child Safety and Wellbeing Policy and Manual  
C. Concerns, Complaints and Disputes Policy and Procedures 
D. Student Health Policy and Procedures 
E. Crisis and Emergency Management Policy and Procedures 
F. Risk Management Policy and Procedures 
G. Data and Information Management Policy and Procedures 
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H. Work Health and Safety Policy and Procedures 
I. Curriculum, Assessment and Reporting Policy and Procedures 

Definitions 
A. Behaviour Guidance – A proactive and responsive approach to supporting students to develop 

the skills, understanding, and strategies required for positive participation in the school 
community. 

B. Procedural Fairness – A process that ensures individuals are informed of concerns, given an 
opportunity to respond, and that decisions are made impartially, based on evidence, and without 
discrimination.  

C. Bullying - repeated behaviour involving a misuse of power intended to cause physical, social, 
or psychological harm. 

D. Harassment – Behaviour that targets an individual or group based on identity or characteristics 
and creates a hostile or unsafe environment.   

E. Physical Restraint – The use of physical force to restrict a student’s movement. This is only 
permitted in limited circumstances to prevent harm.  

F. Reasonable Force – The minimum force necessary to prevent imminent harm to a student or 
others.  

Contact Person 
Enquiries relating to this policy should be directed to the School Principal. 

Version Control and Review  

Version Date Reviewed Reviewed By Changes Made Next Review 

2.0 01/06/2018 KSCS Board Amalgamated with the former Use of Physical Restraint 
policy. Policy and procedures separated. S1, 2021 

3.0 01/04/2021 KSCS Board 

Review of principles and responsibilities. Procedures 
developed. 

 
S1, 2022 

3.1 01/03/2022 KSCS Board Reviewed and updated legislation and related policies. 
Minor changes to responsibilities. S1, 2025 

4.0 06/04/2026 Principal and KSCS 
Board 

Comprehensive review and redevelopment to align with 
AISWA guidelines and legislative requirements. 
Structure and responsibilities clarified, with procedures 
separated. 

S2, 2026 

 


